Section 1

JOB ATTRIBUTES HIERARCHY

All human jobs require certain people attributes. This section of the report identifies those human attributes that
lead to superior performance in most jobs. The graphs below are in descending order from the highest rated
attributes required by the job to the lowest.

1. CONTINUOUS LEARNING: The ability to take personal
responsibility and action toward learning and implementing new

ideas, methods and technologies.
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2. GOAL ACHIEVEMENT: The overall ability to set, pursue and
attain achievable goals, regardless of obstacles or circumstances.
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3. RESULTS ORIENTATION: The ability to identify actions
necessary to complete tasks and obtain results.
0

1 2 3 4 ) 6 7/ 8 9 10

=

4. PERSONAL ACCOUNTABILITY: A measure of the capacity to be
answerable for personal actions.
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5. RESILIENCY: The ability to quickly recover from adversity.
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6. SELF MANAGEMENT: The ability to prioritize and complete tasks
in order to deliver desired outcomes within allotted time frames.
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7. PLANNING AND ORGANIZATION: The ability to establish a

process for activities that lead to the implementation of systems,

procedures or outcomes.
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The following scale is used throughout the report.

0-4.9 = NOTIMPORTANT TO JOB
5.0-7.4 = SOMEWHAT IMPORTANT
7.5-99 = IMPORTANT

10 = VERY IMPORTANT
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